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66t MEETING OF THE EXECUTIVE COUNCIL
HELD ON 11t:JANUARY 2024 AT
11:30 A.M

i, The 66 Executive Council Meeting of the Central University of Himachal Pradesh,
Dharamshala was held on 11t January 2024 at 11:30 A.M through blended mode.

2 The following members attended the meeting through blended mode:

L r Sat Parkash Bansal

Vice Chancellor, CHAIRMAN

Central University of Himachal Pradesh
2 Prof. Sanjeev Jain

Vice-Chancellor, Central University Jammu MEMBER
3. Prof. Tankeshwar Kumar

Vice-Chancellor, Central University of Haryana BEMBER
4. Dr. (Mrs.) Pankaj Mittal MEMBER

Secretary General, AIU, New Delhi
5. Prof. Niranjan Kumar

M

Nominee of UGC Chairman EMBER
6. Prof. Nagesh Thakur

Professor, Department of Physics, H.P. University Shimla MEMBER
7. Prof. Rajnish Kumar Shukl, MEMBER

Professor, Sampurnanand Sanskrit Vishwavidyalaya, Varanasi, UP
8. Sh. Ashwani Kaushal

ME

Industrialist Member, SHEC ALEER
9. Prof. Sunil Kumar

Dean Students Welfare Central University of Himachal Pradesh HIEMEBER
10. Prof. Ambrish Kumar Mahajan

Dean, School of Earth & Environmental Sciences, CUHP MEMBER

|13, Prof. Kanwar Chandardeep Singh MEMBER
! Dean, School of Humanity, Central University of Himachal Pradesh

s 0
AGENDA NOTES OF THE 66™ EXECUTIVE COUNCIL MEETING ... 11 JANUARY, 2024 Page | 1

=



CENTRAL UNIVERSITY OF HIMACHAL PRADESH

) Dr. Dimple Patel MEMBER
Dean, School of Mathematics, Computer & Information Sciences, CUHP

13. Dr. R.P.Rai MEMBER
Dean, School of Journalism, Mass Communication & New Media, CUHP

14. ?rof. Asutosh Pardhan | MEMBER
Professor, Department of Social Work, CUHP

15. Dr. Bl.'lhaspatl Mishra . | | MEMBER
Associate Professor, Department of Sanskrit, Pali & Prakrit, CUHP

16. Dr. Aditi Sharma
Assistant Professor, HPKVBS, CUHP MEMBER

| 17. Prof. Pardeep Kumar, SPECIAL

Dean (Academics), Central University of Himachal Pradesh INVITEE

18. Sh. Narender Thakur, SPECIAL
Finance Officer, Central University of Himachal Pradesh INVITEE

19, Prof. Suman Sharma MEMBER
Registrar, Central University of Himachal Pradesh SECRETARY

Secretary (or his/her nominee), Department of Higher Education, Ministry of
Education, GOI and Secretary (Higher Education, Government of Himachal Pradesh could
not attend the meeting due to their prior commitments and unavoidable reasons and were

granted leave of absence.

3. The Vice-Chancellor welcomed all the members of Executive Council who have joined
the meeting through blended mode. The Vice-Chancellor apprised that the University had a
review meeting with the Ministry of Education and also a team of Ministry visited the Dehra
and Jadrangal campuses of the University on 09.11.2024 and reviewed the progress. The
construction works of the campus of Dehra is in full swing and departments earmarked for
Dehra campus shall be in position for shifting by December, 2024. The Vice-Chancellor also
apprised that during the review meeting of the University discussion on implementation of
SMARTH portal was mainly emphasizes. The Ministry in the review meeting noted that the
Central University of Himachal Pradesh has implemented seventeen (17) modules in the
University with the limited resources and manpower, beside the fact that evenwell-
established Central Universities could not implement the same inthe single digit figure. The
Vice-Chancellor further apprised the Executive Council the Ministryclearly directed the University
to implement all the SAMARTH modules and all the data/returns shall be gathered/ managed
through SMARTH only.The Vice-Chancellorinformed the Executive Councilthat in order to
implementation of SMARTH modules in the university, anexclusiveSMARTH CELL is required
to be made operational in the University.Under this cell, two exclusive persons will be
engaged, and the remuneration for these professionals will be determined by the University
and disbursed from IRG.
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The Vice-Chancellor further apprised that the University has taken ABC(Academic
Bank of Credit) seriously and as of now 1800 students have registered on NAD in this regard
for which mapping in the SMARTH portal for linking Academic Bank of Credit with the NAD is
in active process. The Vice- Chancellor informed that from academic year 2024 for all
University teachers the Self-Appraisal have been made compulsory and every teacher is
required to submit the Self-Appraisal on monthly basis to the Head concerned and thenHead
concernedwill submit to Dean concerned then collectively Dean Concerned to the office of the
Dean Academics after the compilation at Dean (Academics) level it will submitted to the Vice-
Chancellor. In the Self-Appraisal of Teachers thequalitypaper publication will be the main
thrust and two papers in Scopus/UGC listed journalsper teachers shall be compulsory
requirement per year.The Vice-Chancellor also informed that the university in order to
enhance the resources has started various self-finance courses and the payment to the
resource person/teacher being made out of the IRG and also for future were the university
intend to start the department,the resource person shall be engaged/hired form IRG. The
Vice-Chancellor also apprised that, in order to implement SWAYAM in every department of
the University and to identify SWAYAM courses in accordance with the NEP guidelines-2020
from the next session, departments have to identify the courses based on their respective
requirements. The University has also implemented the directions of the Gol issued on VIKSIT
BHARAT and mechanism has been developed by the university for seeking and uploading
ideas from all stake holders.

All the members of the Executive Council acknowledged the welcome of the Vice-
Chancellor and desired to give following approval before the main agenda taken over.

Executive Council appreciated the efforts Vice-Chancellor for

entation of various modules of SAMARTH i iversit ith t imited
resources/manpower.The Executive Council considered the shortage of IT staff to
eIme e SAMARTH nles, a rized the Vice-Chancellor to engage
rofessional i his pu e. muneration to these pr

engaged shall be decided b iversi n t of IRG of the i

Thereafter the Vice-Chancellor invited the Registrar to take up the agenda items.

ITEM NO 66.1: To place before the Executive Council the report about the Action Taken
on the decisions of 63 Executive Council Meeting held on 11t September,

2023.

The Report on Action taken on the decisions of 63rd Executive Council Meeting
held on 11th September, 2023 is placed at Annexure-66.2(i)(A) for
information/reporting/approval.
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After deliberation of the Action Taken report, the Executive Council

inutes of 63 meeti

11.09.2023.

ITEM NO 66.2: To place before the Executive Council the report about the Action Taken
on the decisions of 64t Executive Council Meeting (Online) held on 06

October, 2023.

The Report on Action taken on the decisions of 64th Executive Council Meeting
(Online) held on 06t October, 2023is placed at Annexure-66.2(ii)(A) for
information/reporting/approval.

fter deliberation of the i en ti
confirmed the minutes i in xecutiv il held on
ITEM NO 66.3: To place before the Executive Council the report about the Action Taken

on the decisions of 65t Executive Council Meeting (blended mode) held
on 06thDecember, 2023.

The Report on Action taken on the decisions of 65 Executive Council Meeting
(blended mode) held on 06%December, 2023is placed at Annexure-

66.1(iii) (A) for information/reporting/approval.

The Executive Council noted the Action Taken Report on the decisions of
th i il. However, with re the Acti k
isi f Item No 65.2, It was ised to the Executive

Council that:

» As per decision of Executive Council vide item No. 52.19 in its 52nd
meeting held on 04.10.2021, One vacant post of Professor (UR) in
Department of Journalism and Mass Communication
transferred/shifted to Centre for Promotion of Ecological,
Adventure, Health & Cultural Tourism to be filled on deputation
basis for a period of 02 years.

» The university advertised the said post vide employment notice
No. 001/2021 dated 21.10.2021 and incumbent Dr. Prashant
Gautam was selected for the post. Accordingly, appointment letter
was issued to him but he did not join the post.

» The entire matter was reported in 61st meeting of the Executive
Council held on 31.05.2023 and the Executive Council vide item No.
61.4 approved to revert the one post of Professor from Centre for

=
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FORINFORMATION, RATIFICATION, CONSIDERATION AND DECISION:

ITEM NO 66.4:

Promotion of Ecological, Adventure, Health & Cultural Tourism to
its original Department i.e. Department of Journalism and Mass
Communications which was earlier transferred vide office order
No. 1-7/CUHP/GA/ 2011/Vol.1l1/7012-13 dated 22.10.2021.

» Consequent upon joining of Prof. Mohinder Chand in the
Department of Tourism and Travel Management the additional
charge of Director of the Centre for Promotion of Ecological,
Adventure, Health & Cultural Tourism was assigned to him
wherein two diploma courses are presently running with student
intake of 30 each.

» Now, since, Prof. Mohinder Chand has been relieved off from the
duties of CUHP, the Dean of School concerned has requested the
Vice-Chancellor for filing up the post of Professor in Centre for
Promotion of Ecological, Adventure, Health & Cultural Tourism in
order to make it Centre for Excellence,

The Ex i ncil a i i v
Professor(UR)  be  transferred/shifted from Department of
tion(B.Ed/M.Ed) to Centre for P ion of Ecological

Ith & Cultural Tourism and th i rev f
ducati .Ed) after sanction of post fr nistry of Education
Government of India,

r i i he Action ken repor 1e_Executiv uncil
onfir inutes of 65t meeting of th ive Council held on
06.12.2023.

To place the matter of Prof. Ambrish Kumar Mahajan before the Executive
Council regarding issuance of NOC for the post of Vice-Chancellor in
various universities.

The Executive Council is appraised that the Prof. Ambrish Kumar Mahajan,
Senior Professor, Department of Earth and Environmental Sciences has applied
for the post of Vice-Chancellor at:

(a) Himachal Pradesh University, Shimla
(b) Sardar Patel University, Mandi

In this context it is submitted that as per rules the government employee can be
permitted to apply for outside employment four times in a calendar year
(except the post through UPSC). Since, the said teacher had already exhausted
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the prescribed limit, the Vice-Chancellor keeping in view that it would be a
matter of honour, if, a faculty appointed to the post of Vice-Chancellor,
approved to issue NOC to Prof. Ambrish Kumar Mahajan and placed the matter
before the Executive Council for ratification.

Therefore, the matter was placed before the Executive Council for its
consideration and ratification of the decision taken by the Vice-
Chancellor in this regard.

Th cutive C i ified/approved decision taken by the Vice-
Chancellor in this regard.
ITEM NO 66.5: To place the matter of Sh. Rahul Sharma, Cook, CUHP before the Executive

Council regarding issuance of NOC.

The Executive Council is apprised that Sh. Rahul Sharma, Cook has apply for the
post of Lower Division Clerk at Central University of Himachal Pradesh which is
same level (Pay Matrix Level-02) of post held by him in this university.

In view of the aforesaid matter, it is submitted that in the 57 meeting of
Executive Council it was decided and approved that keeping in view the larger

interests of the university, the Executive Council decided and approved that

lication of teachers and non-teachi ees will be forwarde
fo tside employment for er / equivalen me / higher posts for
first ar m _the date of thei ining in_the university.

Executive Council also approved that this decision will be applicable for existing
emplovees and those individuals who will join afterwards. The Executive
Council also approved that this decision shall be mentioned in the
Appointment/ Offer Letter to be issued to the newly selected / appointed
candidates for teaching and non-teaching positions. The Executive Council
further decided and approved that no application of teachers and non-teaching
positions for lower posts shall be forwarded in any case by the University for
outside employment. However, the Executive Council approved and

authorised the Vice-chancellor to take decision for forwarding

applicati achers a non-teaching emplo for _higher posts
only.

In the light of above, the Vice-Chancellor approved to issue NOC to Sh. Rahul
Sharma, Cook for the post of Lower Division Clerk at Central University of
Himachal Pradesh, as per powers vested in him under clause 11(3) of Central
Universities Act, 2009.

The matter was placed before the Executive Council for its consideration
and ratification of the decision taken by the Vice-Chancellor in this

regard.
ﬁ
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h i il ratified/approved the decisi n ice-
i llor in thi l
ITEM NO 66.6: To place before the Executive Council the matter regarding constitution of

Selection Committee for recruitment on various Group-B & Group-C Non-
Teaching positions.

The Executive Council is apprised that as per decision of the Executive Council
vide item No. 63.10 in its 63 meeting held on 11.09.2023, the university has
advertised various ‘Group-B & Group-C' Non-Teaching vacant positions through
National Testing Agency (NTA) vide employment notice no. 002 /2023.

The provisions of clause 22.8 of Cadre Recruitment Rules of the university
provides “In pursuance of the Letter No. 19-50/2015-Desk-U, dated
22.12.2015, of the M.H.R.D (Now MOE), there shall interview fo
appointment to_the Group ‘C" and ‘B’ posts. Accordingly, no interview

shall be held for appointment to the Group ‘C’ and Group ‘B’ posts.”

Further, Schedule-11 of Cadre Recruitment Rules of the university provides
following composition of Selection Committee for recruitment on various
‘Group-B and Group-C’ positions:

(a) For Group ‘B’ posts:

1. | Pro-Vice-Chancellor /Registrar* : Chairperson
(*intheabsenceofProVice-Chancellor)

2. | Twoexperts,notintheserviceoftheUniversity,nomina | : Member
ted bytheVice-
ChancelloroutofthepanelapprovedbytheEC.
HeadoftheUnit/Department : Member

4 | A representativeofSC /ST/0BC/Minority /| : Member

Women /PwBD,if anyofthe candidates belongingto
these categoriesto be nominatedby theVice-

Chancellor,ifanyoftheabove members
| oftheSelectionCommitteedonotbelongtothe
samecategory.

(b) For Group ‘C’ posts:

1. | Registrar : [(Chairperson
2. | Twoexperts,notinserviceoftheUniversity,nominate |: Member
dby theVice-
ChancelloroutofthepanelapprovedbytheEC.
3 | HeadoftheUnit/Department : [Member
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4 | Arepresentative ofSC/ST/0BC/Minority/ | : Member
| Women/PwBD,if anyofthe candidates belongingto
these categoriesto be nominatedby theVice-

Chancellor,ifanyoftheabove members
oftheSelectionCommitteedonotbelongtothe
samecategory.

5 | JointRegistrar/DeputyRegistrar : Member

In view of above, the Executive Council is apprised that there is a provision for
nomination of two external experts by the Vice-Chancellor out of the panel
approved by the Executive Council but It has not yet been approved by the
Executive Council. The Vice-Chancellor has nominated the two external experts
in the above Selection Committee as per powers vested in him under clause
11(3) of Central Universities Act, 2009 and directed to place the matter before
the Executive Council for ratification.

Therefore, the matter was placed before the Executive Council for:

1. Ratification and approval of decision of the Vice-Chancellor regarding
constitution of Selection Committee for recruitment on various Group-
B & Group-C Non-Teaching positions.

2. Ratification and approval of decision of Vice-Chancellor regarding
nomination of two external expert in said selection committee.

The Ex i il ifie h i ice-
Chance in this regard.

Matter regarding conferment of Charge of Registrar and Controller of
Examination of the university.

The Executive Council is appraised that the Vice-Chancellor has conferred the
charge of the Registrar to Prof. Suman Sharma, Professor, Department of
Tourism and Travel Management in suppression of earlier administrative
arrangements. Accordingly, Prof. Suman Sharma has assumed the charge of
Registrar of Central University of Himachal Pradesh on 07.12.2023(FN).

Further, the Vice-Chancellor has conferred the charge of the Controller of
Examination to Prof. Ambrish Kumar Mahajan, Senior Professor, Department
Earth and Environmental Sciences in suppression of earlier administrative
arrangements. Accordingly, Prof. Ambrish Kumar Mahajan has assumed the
charge of Controller of Examination of Central University of Himachal Pradesh

on 07.12.2023(FN).

e ———————
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Therefore, the matter was placed before the Executive Council for its
consideration and ratification of the decision taken by the Vice-
Chancellor in this regard.

i i i d/approved the decision taken by the
Vice-Chancellor in this regard and congratulated Prof. Suman Sharma
&Prof. Ambrish Kumar Mahajan for their new responsibilities.

ITEMNO 66.8: Matter regarding various Academic and Administrative review taken by
the Vice-Chancellor.
The Executive Council is appraised that the Vice-Chancellor has taken following
Academic and Administrative review in suppression of earlier
administrative/academic arrangements:
SL Name of the officer currently Details of current
No. assigned the responsibility responsibilities
L. | Prof. Sunil Kumar Dean Students Welfare
Dean School of Life Sciences
2. | Prof. Vishal Sood 1. Secretary to Vice-Chancellor
Professor, Department of Education | 2. Director (Online Courses)
3. | Prof. Sanjeet Singh Additional Controller of
Dean School of Social Sciences Examination
4. | Prof. B.C. Chauhan Director, Research and
Professor, Department of Physics | Development
and Astronomical Sciences
5. | Prof. Mohinder Singh Director, IQAC
Dean, School of Commerce and
Management Studies
6. | Dr.Chaman Lal Assistant Director, IQAC
Associate Professor, HPKV Business
School
7. | Dr. Anil Kashyap Assistant Director, IQAC
Assaociate Professor, HPKV Business
School
8. | Prof. Pradeep Nair Provost
Professor, Department of New
Media
9. | Prof. Suryarashmi Rawat Additional Provost
Professor, HPKV Business School
10.| prof. Manoj Kumar Saxena ! Proctor
Dean, School of Education
11.| Prof. Roshanlal Sharma Campus Director, Dhauladhar
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ITEM NO 66.9:

Dean, School of Languages Campus-1, Dharamshala

12.] prof. Ashish Nag Campus Director, Dhauladhar

Head, Department of Tourism and | Campus-2, Dharamshala
Travel Management

13.| Prof. Jagdeep Singla Director, Himachal Pradesh

Professor, Department of HPKV Kendriya Vishwavidyalaya
Business School Kaushal Kendra

14.| Dr. Pradeep Chouskey Co-Placement Director

Head, Department of Computer
Science and Informatics

15 pr. Digvijoy Phukan, Assistant Placement Director
Assistant Professor, Department of
Social Work

16.| Dr. Manish Kumar, Assistant Assistant Placement Director

Professor, Department of Chemistry
and Chemical Sciences

In view of above, the concerned officials have joined their assignments.

Therefore, the matter was placed before the Executive Council for its
consideration and ratification of the decision taken by the Vice-
Chancellor in this regard.

xecutiv ncil ratified/approve cisi kenb ice-

To place before the Executive Council the matter regarding
recommendations of committee constituted for various service matters of
teaching and non-teaching staff of the university.

The Meeting of the committee constituted for various service matter of
Teachers of the university was held on 26.10.2023. The recommendations of
the committee made in said meeting have been approved by the Vice-
Chancellor which is placed at ‘Annexure-66.8(A)’ for perusal and approval of
the Executive Council.

Similarly, the meeting of the committee constituted for various service matter
of Non-Teaching staff of the university was held on 27.10.2023. The
recommendations of the committee made in said meeting have been approved
by the Vice-Chancellor which is placed at ‘Annexure-66.8(B)‘for perusal and
approval of the Executive Council.

Therefore, the matter was placed before the Executive Council for:

1. Approval of recommendations of the committees.

e —————
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ﬁ
2. The ratification of approval accorded by the Vice-Chancellor on the
minutes of the committees.

3. Approval/Ratification of action taken on minutes of the committee
after Vice-Chancellor approval.

As per re ndati the Non-Teachin i i No.
10 of i in n 27.10.2023 xecutiv ncil after
deliberation t d that the matter isi iew
DPC be forw in _committee ¢ i
irman Shukla. The E i
observed th ider ime has been pa ittee
not i report. The Executi nci ned t
ime stipulations for i ingqui nd directs a fresh
committee that i i be submitted at ies
Further, the E iv il ratified/approve i n
the Vice- ri i rd.
ITEM NO 66.10: To place before the Executive Council the matter regarding grant of EOL to
Dr. Arundhati Sharma, Assistant Professor, Department of Political
Science.

1. It is apprised to the Executive Council that Dr. Arundhati Sharma, Assistant
Professor, Department of Political Science vide her application dated
16.11.2023 informed the university that she have been offered the positions of
Visiting Professorship at Szecheniyi Istvan University, Gyor, Hungary for a
period of one year from 01.02.2024 to 31.01.2025, hence, she may be granted
permission to accept the said assignment. Further, the teacher vide her another
application dated 15.12.2023 requested the university that Extra Ordinary
Leave be stationed in her favour to accept the said assignment.

2. The clause 8.4(VI) of UGC Regulations, 2018 provides following to sanction
Extra Ordinary Leave to the teachers:

Y. Extraordinary Leave
(i) A permanent teacher may be granted extraordinary leave when:
(a) Mo other leave is admissible; or
(h)  Other feave is admissible and the reacher applies in wniting for the grant of extraordinary leave

(it) The extraordinary leave shall always be without pay and allowances. [t shall not count for an
increment except in the following cases:

(a) Leave taken on the basis of medical centilicates,

(b) Cases where the Vice-Chancellor/Principal is sorisfied that the leave was taken due to causes
beyond the coatrol of the tencher, such as inability to join or rejoin duty due to civil commotion or
& natural calamity, and the teacher has no other kind of leave to his credit;

(¢) Leave taken for pursuing higher studics; and

(d) Leave granted ta accept on invitation to a teaching post or fellowship or research-cum- teaching
pest or on assignment for technical or academic work ol importance.

3. In the light of above rule position, the Vice-Chancellor took a decision to
sanction one year Extra Ordinary Leave (Without Pay) in favour of Dr.

_——————eeee———————
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ITEMNO 66.11:

Arundhati Sharma, Assistant Professor, Department of Political Science from
01.02.2024 to 31.01.2025 as per powers vested in him under clause 11(3) of
Central Universities Act, 2009.

The matter was placed before the Executive Council for its consideration,
ratification and approval of the decision taken by the Vice-Chancellor in
this regard.

The Executive Council ratified/approved the decision taken by the Vice-
Chancellori is regar

To place before the Executive Council the matter regarding declaration of
Dean (Academics) and Secretary to Vice-Chancellor as Non-Vacation Staff.

The Executive Council is appraised that the university vide office order No. 1-
5/CUHP/Estt.,/2013/5818-5835 dated 11.10.2023 had declared that the
teachers performing the duties on Statutory Positions like ‘Vice-Chancellor, Pro-
Vice-Chancellor, Deans of Schools, Registrar, Finance Officer, Controller of
Examination, Librarian’ during the vacations (Winter Vacation/Monsoon
Vacation/Gazetted Holiday/Weekly Holiday), shall be eligible for 1/3 part of the
Earned Lave as per clause 8.4(III)(1)(b) of the UGC Regulations, 2018 which is
reproduce below:-

III. Earned Leave

(i) Earned leave admissible to a teacher shall be:
(a) 1/30th of the actual service, including vacation; plus
(b) 1/3rd of the period, if any, during which he/she is required to perform duty during the
vacation.

For purposes of computation of the period of actual service, all periods’ of leave except casual, special
casual, and duty leave, shall be excluded.

(11) Earned leave at the credit of a teacher shall not accumulate beyond 300 days. The maximum period of
earned leave that may be sanctioned at a time shall not exceed 60 days. Earned leave exceeding 60
days may, however, be sanctioned in the case of higher study, or training, or leave with medical
certificate, or when the entire leave, or a portion thereof, is spent outside India.

For removal of doubt, it may be clarified :

1. When a teacher combines vacation with earned leave, the period of vacation shall be reckoned as leave
in calculating the maximum amount of leave on average pay which may be included in the particular
period of leave.

The Executive Council is appraised that in addition to the above, the teachers
holding the positions of Dean (Academics) and Secretary to the Vice-Chancellor
are also required to present in the university during the vacations (Winter
Vacation/Monsoon Vacation). Therefore, the said positions be declared as
‘Non'-Vacation’ Staff.

Accordingly, the entire matter was placed before the Vice-Chancellor and the
Vice-Chancellor has directed to place the matter before the Executive Council
for further decision.

Therefore, the matter was placed before the Executive Council perusal
and further decision in the matter.
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The Executive Council consid roposa d approved that the
positions of Dean(Academics) and Secretary to Vice-Chancellor be
declared as ‘Non’-Vacation’ Staff and as such the incumbents holding these
ositions shall eligible fo i eave for the
eriod attended o i vacati
8.4(IIN)(I)(b) of the ulation

ITEM NO 66.12: To place before the Executive Council the matter regarding acceptance
of resignation of Dr. Kranti Kumar, Associate Professor, Department of
Mathematics.

It is apprised to the Executive Council that Dr. Kranti Kumar, was appointed
to the post of Associate Professor in the Department of Mathematics vide
letter No. 1-3/CUHP/Rectt./2010/2010/Vol-X/7166-68 dated 21.12.202.
Further, Dr. Kranti Kumar joined as such on 17.02.2023 vide office order No.
1-3/ CUHP/Estt./2010/Vol-X/1622-34 dated 24.02.2023. Presently the
services of said teacher have not yet been confirmed in this university.

Dr. Kranti Kumar vide his application dated 21.12.2023 submitted
resignation and requested the university to repatriate him to his parent
department i.e. Dr. B.R. Ambedkar University, New Delhi on 31.01.2024
(after completion of one month notice period).

As per rules, one month's notice period is required from those who are not
confirmed employees of the University.

In view of above, the Vice-Chancellor accepted the resignation tendered by
Dr. Kranti Kumar, Associate Professor, Department of Mathematics and
approve to repatriate him to his parent department on 31.01.2024(AN).
Accordingly, the matter is being placed before the Executive Council for
ratification of the approval accorded by Vice-Chancellor regarding
acceptance of his resignation.

The matter was placed before the Executive Council for its consideration,
ratification and approval of the decision taken by the Vice-Chancellor in

this regard.

The Executi ncil ratified/approved isi a Vi
ell i ard and directed th iversi
post.
—_— - ——
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W—
To place before the Executive Council the matter regarding completion of
probation period and confirmation of services of Teachers in various
disciplinesof the university.

ITEM NO 66.13:

Consequent upon appointment on regular basis in this University, the following
Teachers joined the University during the year 2021/2022 as per dates
mentioned against each. As per terms and condition of the appointment letter,
the appointment of these teachers was on probation for a period of one year in
the first instance from the date of their joining which may further be extended
for another period:

The matter was placed before the Vice-Chancellor and Vice-Chancellor has
directed to meet with the teachers personally for verifying their progress
reports. After interaction of teachers with the Vice-Chancellor, the Vice-
Chancellor on the basis of the progress reports shared by the teachers during
interaction has directed to place the matter before the Executive Council for
confirmation/approval of the services of following teachers as per university

rules:
Date of Date of
Sr. |Name of the Department/ Centre Date of Joining |[completion Confirmation
No. |Teacher : ;
Probation of Services
Vi Soci ial
| Sh:ViehvMatian acigloy & Socta 10.09.2021 09.09.2022 10.09.2021
Assistant Professor | Anthropology
3 i Touri )|
g, | Dr- Harish Kumar auran & Trive 10.03.2022 09.03.2023 10.03.2022
Assistant Professor | Management
: Si
g | S Kaitar imeh Deen Dayal Upadhyay 11.03.2022 10.03.2023 11.03.2022
Assistant Professor | Studies
Dr. Vi [ i ical
i r Y]kas Anand Phlysws&Astronomwa 11.03.2022 10.03.2023 11.63.2022
Assistant Professor Science
5 Dr. Palwan Heera Phlysics & Astronomical 15.03.2022 14.03.2023 15.03.2022
Associate Professor | Science
Dr. Chandra
6. | Shekhar Deen Dayal Upadhyay 15.03.2022 14.03.2023 15.03.2022
; Studies
Assistant Professor
5. | Pr-Neha Choudhary | Computational Biology & | ;5 46 2927 16.06.2023 17.06.2022
Assistant Professor Bioinformatics
Promotion of Ecological,
: ik Si
g, | Dr-Amrik Singh Adventure Health & 11.10.2022 10.10.2023 11.10.2022
Assistant Professor k ;
Cultural Tourism
Dr. Sachi Z
g, | DF-SacHnUpmAnyU oo iance (Botany) 26.12.2022 25.12.2023 26.12.2022
Associate Professor

There is nothing on records wherein disciplinary proceedings have been
contemplated or initiated against the above mentioned teachers.

The clause (09) and (10) of the ordinance No. 14 of the university provides following
provisions for confirmation of services of the teachers:
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Probation:

9,  Teachers shall be appointed on probation ordinarily for a period of twelve months, but in no
case the total period of probation shall exceed 24 months. Provided that the condition of
probation shall not apply in the case of teachers appointed by the Executive Council under the
provisions of Statute 19.

Confirmation:

10. It shall be the duty of the Registrar to place before the Executive Council the case of
Confirmation of a teacher on probation, not later than forty days before the end of the period

of probation.

11. The Executive Council shall have the power to confirm the teacher or decide not to confirm
him, or extend the period of probation by a maximum of twenty-four months in all. Provided
that the decision not to confirm a teacher shall require a two-third majority of the members of
the Executive Council present and voting.

12. In case the Executive Council decides not to confirm a teacher, whether before the end of
twenty-four months’ period of his / her probation, or before the end of the extended period of
prabation, as the case may be, the teacher shall be informed in writing to that effect, not later

than thirty days before the expiration of that period.

The work and conduct of the above teachers during their probation period has
been obtained from the Dean/Head/Controlling Officer(s) concerned and
recommended for clearance of probation of above Teachers.

Therefore, the matter was placed before the Executive Council for its
consideration and approval regarding confirmation of services of above
mentioned teachers from the respective date of their joining in the

university.
Executi ouncil appr i ices of th
aforementioned teachers fr their joining i i iversi

as per tabulated above.

ITEM NO 66.14: To place before the Executive Council the matter regarding completion of
probation and confirmation of various Other Academic staff of the

university.

Consequent upon appointment on regular basis in this University the followings
other academic staff (Librarian and Assistant Librarian) have joined the
university as per details mentioned below. As per terms and conditions
contained under clause 01 of the appointment letter, the incumbents were on
probation for a period of one year in the first instance from the date of their
joining which may further be extended for another period. The date of
completion of the probation period is mentioned as under:

Sr. Name of the Date of Date of Date of
No. official joining completion | Confirmation of
of Services
probation
period

1. [ Sh.Nishant 14092022 | 13.09.2023 14.09.2022
Kumar Pandey

2. | Dr.Vikeam 19.09.2022 | 18.09.2023 19.09.2022
Kumar Sharma
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There is nothing on records wherein disciplinary proceedings have been
contemplated or initiated against them.

As per Rules on the expiry of the period of probation, steps should be taken to
obtain the assessment reports on the probation and to -

(a) Confirm the probationer/issue orders regarding satisfactory
termination of probation, as the case may be, if the probation has been
completed to the satisfaction of the competent authority; or

(b) Extend the period of probation or discharge the probationer or
terminate the services of the probationer, as the case may be, in
accordance with the relevant rules and orders, if the probationer has
not completed the period of probation satisfactorily.

Accordingly, the work and conduct of the above employees during their
probation period has been obtained from the concerned controlling officer(s)
who recommended for clearance of probation of above employees.

Therefore, the matter was placed before the Executive Council for its
consideration and approval regarding confirmation of services of above
mentioned employees from the date of their joining in the university.

The Executive Council approved the confirmation of the services of the
afi ioned academi e university from the date of their joinin

in this universi lat

ITEM NO 66.15: To place before the Executive Council the matter regarding grant of MACP
to one Non-Teaching Staff of the university.

The Executive Council is appraised that following Non-Teaching employees was
appointed in the university in the year 2011:

Sl Name of the Designation Date of Pay Group
No. Employee Joining Matrix
Level
1. | Sh.  Narinder | Lower Division | 11.11.2011 | Level-02 G
Kumar Clerk (As Cook)& | (Both
07.02.2020 | Same)
(As LDC)

Due to non-availability of posts for promotion, the employee could not be
promoted. As such employees are to be covered under the provisions of
Modified Assured Career Progression Scheme (MACP). The rules position of
MACP is envisaged under DoPT, Government of India OM No. 35034/3/2015-
Estt.(D) dated22.10.2019. The University Grants Commission vide letter No. 1-
2/20200(JCRC) dated09.06.2020 has directed all the CUs to process the cases of
MACP strictly as per ibid OM of DoPT. The provisions as contained in above
referred DoPT OM dated 22.10.2019 is reproduce at below:-
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The Seventh Central Pay Commission in Para 5.1.44 of its report, recommended
that Modified Assured Career Progression Scheme (MACPS) will continue to
be administered at 10, 20 and 30 years as before. In the new Pay matrix, the

employees will move to the immediate next Level in the hierarchy. As per the
recommendations, the Scheme will be available to all posts, including Group "A"
posts, whether isolated or not. However, Organised Group "A" Services will not
be covered under the Scheme. In other words, MACPS will continue to be
applicable to all employees up to HAG level, except members of Organised
Group 'A' Services.

Accordingly, the Vice-Chancellor constituted a committee as per
provisions/composition mention in above DoPT OM dated 22.10.2019. The
meeting of this committee was held on 04.01.2024 and the committee vide its
recommendations dates 04.01.204 recommended to grant MACP to above
employee as per details given below:-

Date of Da-te Df .
Sk Name of the s i Date of | Upward APl
No. Employee Resignation Joining | Moveme yof
it Financial
benefits

Upward Movement from Pay Matrix Level-02 (Group-C) to Pay Matrix
Level-03 (Group-C) under MACP Scheme:

Sh. Narinder 113120
Kumar 11 (As
Lower Cook)& 11.11.202
Division Clerk | 07.02.20 1

20 (As
LDC)

11.11.2021

The above recommendations of the committee were placed before the Vice-
Chancellor and the Vice-Chancellor approved the said recommendations and
accorded his approval for grant of MACP as per recommendations of the
committee.

The matter was placed before the Executive Council for its consideration
and ratification of the decision taken by the Vice-Chancellor in this regard.

The Executive Council ratified/approved the decision taken by the Vice-
Chancellor in this regard.

ITEM NO 66.16: To place before the Executive Council the Annual Report 2022-23 of the
University for the period from 1st April, 2022 to 31 March, 2023.

The Central Universities Act, 2009 provides that the “Annual Report” of the
University shall be prepared under the direction of the Executive Council,
which shall include, among other matters, the steps taken by the University
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towards the fulfilment of its objects and shall be submitted to the Court on or
before such dates as may be prescribed by the Statutes and the Court shall
consider the report in its annual meeting. The Court shall submit the Annual
Report to the Visitor along with its comments, if any, and a copy of the Annual
Report, as prepared shall also be submitted to the Central Government, which
shall as soon as may be, cause the same to be laid before both the Houses of

Parliament.

The Annual Report of the University for the period 1st April, 2022 to 31+
March, 2023 is approved by the Executive Council.

The E i ouncil approved th 1R the University for

the period 15t April, 2022 to 315t March, 2023.

ITEMNO 66.17: To place before the Executive Council the matter regarding
recommendations of various Screening-cum-Evaluation Committees for
Promotion/Upward Movement under CAS of Teachers.

The university conducted various Screening-cum-Evaluation Committees
meetings for promotion/upward movement of teachers under CAS and the
recommendations of the said Screening-cum-Evaluation Committees(s) are
being placed before the Executive Council for its consideration and decision:

Promotion/Upward Movement under CAS of Teachers:

SL Name of Teacher Department Due date of |
No. Promotion/ Upward
Movement

Promotion/Upward Movement under CAS from Academic Pay Matrix
Level-11 (Assistant Professor) to Academic Pay Matrix Level-12 (Assistant

Professor)

1. ] Dr. Indervir Singh Economics 12.11.2022

2. I Dr. Kamal Singh Economics 12.11.2023

3. |Dr.  Amit  Kumar | Economics 14.11.2022
| Basantray

Promotion/Upward Movement under CAS from Academic Pay Matrix
Level-10 (Assistant Professor) to Academic Pay Matrix Level-11 (Assistant

Professor)

(i Dr. Vinod Nayak Economics 17.01.2024

2. Dr. Ved Prakash Paliwal Visual Arts 03.09.2023

3 Dr. Omprakash Prajapati Hindi 20.11.2023

4. | Dr.Preeti Singh Hindi 21112023

5. Dr. Priya Sharma Hindi ' 22.11.2023
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1. The Executive Council approved:
(a) The_recommendations of Screening-cum-Evaluation Committees for

promotions/upward movement of teachers under CAS.
(b) Constitution _ of _various  Screening-Evaluation-Committees,  for

ion W achers under CAS.
(c) Issue Promotion/Upward Movement Orders to the concerned teachers

by the Registrar.

ITEM NO 66.18: To place before the Executive Council the matter regarding

recommendations of the committee constituted to inquire in to the matter
of PhD admissions in Department of History.
The Executive Council is appraised that the university has initiated the process
of PhD admissions in various departments/centres of the university. In the
Department of History, anomaly in the admission process were reported and a
committee was constituted vide office order No. 1-10/CUHP/Acad./
2014/7396-99 dated 18.12.2023 to inquire in to the entire facts of the case. The
said committee met on 26.12.2023 and 28.12.2023. The recommendations of
the committee are placed at ‘Annexure-66.17(A)’. The entire matter was
placed before the Vice-Chancellor and the Vice-Chancellor has directed to place
the entire matter before the Executive Council.

Therefore, the matter was placed before the Executive Council perusal
and further decision in the matter.

he E iv i i in vi f the 1
interest,consid t ommendation f the c i The
Executive Counci rt ided to issue ing letter to Prof. Kanwar
Chanderdeep Singh, Head Department of History so that this kind of
actshould notber in future.
ITEM NO 66.19: To place before the Executive Council the matter regarding withheld of

Annual Increment of Dr. Divya V. Nair, Assistant Professor, and
Department of Plant Science.

1. It is apprised to the Executive Council that as per decision of Executive
Council of the university vide item No. 63.4 in its 63 meeting held on
11.09.2023, the university has withheld one annual increment of Dr. Divya Nair,
Assistant Professor, Department of Plant Science due on 01.01.2024.

Accordingly, the matter was placed before the Vice-Chancellor and the Vice-
Chancellor has directed to place the matter before the Executive Council for

further decision.

LS
AGENDA NOTES OF THE 667 EXECUTIVE COUNCIL MEETING .... 11 JANUARY, 2024 Page | 19




CENTRAL UNIVERSITY OF HIMACHAL PRADESH
R e SRR A S S

Therefore, the matter was placed before the Executive Council perusal
and further decision in the matter.

The Executive il after sal eli ion at length approved

that wit i ment of the co e rber sed from due

date. Furthermore, the Executive Council approved the allocation of PhD

students to the teacher from the next session of PhD admissions;

however, th 1 ion is contingent n_the observation of the
! viour.

ITEM NO 66.1(S): To place before the Executive Council the matter regarding
recommendations of the committee constituted for engagement of
Eminent Professor.

The Executive Council is apprised that the decision of the Executive Council
vide item No. 65.4(S) in its 65" meeting held on 06.12.2023 was forwarded
to the committee constitutes vide office order No. 1-
5/CUHP/Estt./2023/5868-69 dated 11.10.2023for framing the guidelines
for engagement of Eminent Professor in Department of Social Work and
Journalism & Mass Communication.

The said committee met on 01.01.2024. The recommendations of the
committee are placed at ‘Annexure-66.1(S)(A)’. The entire matter was
placed before the Vice-Chancellor and the Vice-Chancellor has directed to
place the entire matter before the Executive Council.

Therefore, the matter was placed before the Executive Council perusal
and further decision in the matter.

The Executive ncil approved I endations of the aforesaid

committee constituted for the purpose.

to the Executi il that the university has
received two resumes of Dr. Atul Bhai Kothariwho have contributions
in field of ion indu Studies an . LB ri ari who
have ntributions i 1 f Man i n
National le ideration for Profe of Practice, ecutive
Council after i i roved to en the aforesai inen
ersons on ho is in the universi he id
honorariu er university norms/rul
Further, t xecuti uncil after deli io | nstituted

commi r_engageme i LT

commi hall suggest and recomi h inent Person(s)to be
engaged in th i i hono basi 1t lications

received in the university for Professor of Practice/Eminent Person

—_— e ———— e
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will be forw. t hairman of the i for mi
its reco i itability in this
i. Prof. Tankeshwar, -Chairman
Vice-Chancellor, Central University of Haryana, - Member
ii.  Prof. Pardeep Kumar, Dean (Academics), CUHP - Member
jii.  Prof. Sunil Kumar, DSW, CUHP - Member
Further, The Executive Councilauthorized the Vice-Chancellor to take
decision on therecommendation of the committee.

ITEM NO 66.2(S): To place before the Executive Council the regarding constitution of
Committee to finalization of Relevant/Concerned/Allied Subject for
various Teaching Positions in Department of Geology.

The Executive Council is appraised that as per approval of the Vice-
Chancellor, a committee was constituted to finalization of Concerned/Allied
Subjected for various Teaching positions in Department of Geology vide
office order No. 1-3/ CUHP/Rectt./2010/Vol.XI1/143 dated 04.01.2024.

The recommendations of said committee are placed at ‘Annexure-
66.2(S)(A)". The entire matter was placed before the Vice-Chancellor and
the Vice-Chancellor has directed to place the same before the Executive

Council.

Therefore, the matter was placed before the Executive Council perusal
and further decision in the matter.

The Ex i il roved C f the
committee,
ITEM NO 66.3(S): To place before the Executive Council the matter regarding decision of

the Hon’ble High Court of Himachal Pradesh in the matter of
LPA/50/2019(Original CWP 1409/2012 titled Manpreet Arora Vs
Central University of HP).

The Executive Council is apprised that teachers of the University who were
initially appointed on contract basis in the University during 2010 had
approached the Hon'ble High Court of Himachal Pradesh for counting of
their past services rendered in this University on contract basis vide CWP
1409/2017 titled Manpreet Arora & Ors vs Central University of HP. The
university filed the detailed reply filed on CWP1409/2017 and the case was
decided in favour of the University vide Judgment dated 03.08.2018, being
aggrieved the petitioners filed review petition on the judgment dated
03.8.2018 which was also decided in favour of the University vide judgment

————— e
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dated 01.05.2019 of the Hon’ble High Court of HP passed by the Hon'ble
High Court of Himachal Pradesh on the review petition filed by said
Petitioner. The Petitioners challenged the said judgement of the High Court
of HP in the matter vide LPA/50/2019 and the Hon’ble High Court of HP
vide judgment dated 28.11.2023 decided the case in favour of the
Petitioners. The judgment dated 28.11.2023 id placed at Annexure -
66.3(S)(A) and the operative part of the said judgement is reproduced
below:

“Consequently, in view of the detailed discussion as well as law taken
into consideration, we find merit in the present appeal and same is
allowed, as a result thereof, impugned judgement dated 03.08.2018
passed by the learned Single Judge is set aside and respondents are
directed to count contract service as a rendered by the appellants
herein w.e.f. October 2010 for the purpose of seniority, increment and
promotion under CAS with all consequential benefits of pay arrears
etc. alongwith interest @6% per anum within eight weeks from the
date of receipt of the copy of the instant judgment”.

[n the court judgments when the decisions is against the respondents , there
are two options viz (i) implement the decision/judgement of the court (ii) to
file an appeal before the appropriate court against the judgement.
Accordingly the matter was placed before the Vice-Chancellor and as per
approval the matter was placed before the committee constituted for service
matters for teachers. The meeting of the said committee was held on
08.01.2024 and the committee has recommended the following in this
matter:

In view of the above, the committee recommends that the matter be
placed before the Executive Council of the University.

Therefore, the matter was placed before the Executive Council perusal
and further decision in the matter.

ncil after deliberati i a irected:

1. The Finance Officer of the Univer Icul the financial

implications on the University consequent upon the judgement
dated 28.11.2023 of the Hon’ble High Court of HP. _
2. Obtain legal advice from the Deputy Solicitor General of India, High

Court of HP in this regard.

il her 0 further e of acti
e _initi in the m r_as rl 1 i fr he Depu
licit neral of India, High Court of HP in this regard.
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ITEM NO 66.4(S): #.u. depa o (Refre W 2020-23) F Igd AW & UTSTHH SKT-118
F gdtem uivom & we A |

wEd & b U S i Qefore w7 2020-23) F I3d VAR F UreTHE FC
SKT-118 STAEI UM (Practical) T WRTIITA AT 3| 39 UF & Iodid
wef & T T URie UG 3id T e &1 Urau Y § | 98 UREIST (Project) GRT

TP R HT T |

Qaifdres T 2020-23 F TgY AW & T9 UTGUHH He SKT-118 H farfad udian gri
i 7 € & BRU 39 TF $T I B! gR1 9ga ¥ U dsfiesxor i #
T2t frar T 1 3R Aol vy uRfRufEdl & SR 38T ltan afvomy fauym
R e (i Sriad &1 8] Hel T o |

&9 YU § AT $aufa Agied & Hifge Megar a4ty vl gr fiAie
26.10.2023 @ faurfia Mt ox Ifew ol & w0 & 596 Ueliory BiF @
SR B U1 T aRum udien e St 1 W 1 [k o mar |

BET T o0 BIE BT 3R B IR UIdasHH BT SKT-118 & TL&T ufkony
@ udle Friae Hrafe &1 o B AR e B4 @ FuT B | R ¥ wden
e Srafay 39 aRumy & TR HT R 9T B §F |

I ueul § uden Fdae welgy gR1 Rowu @A 112 & dgd "R g
HEIGU P AT P U 39 Wiel IRV &1 QSR A &1 Fedfd Uar 1 1
& | fowur Se 117 & SR AT SOUf HEIGY A 39 1Y B B @1 safa
T B 29U TH U] &) HRGR ufteg (EC) T UKd H & ey QU g |

3 TR YHUT STABT UGG (EC) & WHE A 2g W @ |

The Executive Council ratified/approved the decision taken by the
Vice- int

ITEM NO 66.5(5): To place before the Executive Council the matter regarding signing of
Memorandum of Understanding with Fortis Hospital, Kangra.

It is submitted before the Executive Council that the Central University of
Himachal Pradesh in order to facilitate its employee entered into
Memorandum of Understanding with the Fortis Hospital (A unit of Himachal
Healthcare Private Limited) Kangra H.P.-176001 for providing of medical
facilities to the University employees, their dependent and retirees with the
following terms & conditions:

i. The Hospital will charge CGHS 2014 Chandigarh Nabh rate for
IPD/OPD. In case the hospital tariff is lower than CGHS, then the lower
tariff shall be applicable. These rates shall be applicable to the
employees, their dependents and retirees of Central University of
Himachal Pradesh. Any changes in CGHS rates for OPD/IPD shall be
applicable from time to time.
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ii. A discount of 15% shall be imparted on Preventive health check
programs on cash payments.

iii. All OPD bills shall be cleared on cash basis by the employee/patient
itself & IPD bills less than 1.0 lakhs IPD will be settled on the credit
basis. The credit period shall be 15 days and credit shall be in the
name of employees/patient. The CGHS payments on account of IPD
shall be released to the Fortis Hospital, Kangra through employee
concerned on submission of bills duly verified by concerned Medical
Officer of Fortis Hospital. In this regard, the Fortis Hospital shall
provide all the relevant bills vouchers etc. duly verified & signed by the
Medical Officer at the time of discharge of employee/patient. The
employees/patient shall be responsible to submit the relevant bills
vouchers etc. complete in all aspects to the University within 02 days
from the date of discharge from the Fortis Hospital for reimbursement.
It shall be entire responsibility of concerned employee/patient to
submit entire bill payment to Fortis Hospital within 15 days of
discharge from Hospital.

iv. This Memorandum of Understanding (MoU) shall be effective from 1=
September, 2023 to 31t August, 2028 and shall stand extended for a
further period of 1(one) year on each occasion if no party gives notice
of non-renewal, 30 days prior to the expiry of the agreement. The
agreement can be terminated by one months' notice by either party.

Therefore, the decision taken by Vice-Chancellor alongwith
Memorandum of Understanding (MoU) is submitted before the
Executive Council for ratification and approval of the same.

The Executive Council ratified/approved the decision taken by the

Vice- ncellor in this re

ITEM NO 66.6(S). To place before the Executive Council matter regarding
implementation of directions of the University Grants Commission on
the matter of permissible limit of encashment of Earned Leave.

The Central University of Himachal Pradesh follows the provisions of CCS
(Leave) Rules, 1972 as amended from time to time. The Department of
Personal and Training (DoPT), Government of India vide their Office
Memorandum No 21011/08/2013-Estt(AL) dated 25.03.2013 has clarified
the matter regarding permissible limit of accumulation of Earned
Leave/calculation of earned leave for the purpose of encashment at the
time of retirement as;

Encashment of Earned Leave on joining Central Government from PSUs & vice
versa

SL Frequently asked Questions Answer

No.
1. Whether earned leave encashment | Encashment of EL allowed by the
allowed by the State Governments, | State Governments, Public Sector
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PSUs, Autonomous Bodies to Govt. | Undertakings/Autonomous Bodies
servant prior to his joining the | for services rendered therein need
Central Govt. is to be taken into | not be taken into account for
account while calculating ceiling of | calculating the ceiling of 300 days
leave encashment on his | of Earned leave to be encashed as
superannuation and retirement from | per CCS (Leave) Rules.

Central Govt.?

In pursuance to the above provisions of the DoPT, the universities
employees started representing that the amount of leave encashment as
received from their previous department (which was deposited with
Central University of Himachal Pradesh for the purpose of credit of un
availed leave in this university), be paid to them and they may be allowed
to accumulate 300 days of Earned Leave at Central University of Himachal
Pradesh for the purpose of encashment at the time of their retirement from
this university. The finance department of the university advised that a
clarification from University Grants Commissions, New Delhi be sought as
to whether the aforesaid OM of DoPT is applicable for Central Universities
or not. The University Grants Commission vide their letter No. 56-
9/2017(CU) pt 1 dated 08.11.2023 Annexure-66.6(5)(A) has specifically
clarified that “The benefit of encashment of leave beyond the ceiling limit of
300 days is permissible to the employee concerned on his superannuation
from Central University/ Deemed to be University/ Autonomous
Institution and who has joined from another Central University/ Deemed to
be University/ Autonomous Institution after completion of all the technical
formalities and his past service is also counted for pensionary benefits
(except transfer of leave account balance). Further, the orders issued for
Central Government employees on absorption to Central Autonomous
bodies are also to be followed ‘mutatis’ mutandis’ in case of absorption
from One Central Autonomous body to another Central Autonomous body.
Therefore, the DopT order No. 21011/08/2023-Estt (AL) dated 25.03.2013
(copy enclosed) shall also be applicable in the case of Central Autonomous
Bodies.”

Accordingly, on the representations of the university employees, the Vice-
Chancellor has accorded his approval for disbursement of amount received
on account of un availed earned leave from the parent employer of the
employees concerned. As per advice of the finance division the necessary
entries in the service books of employee(s) concerned have been made and
authenticated. As such in pursuance to the aforesaid clarification of the
DoPT and University Grants Commission the employees are allowed to
accumulate 300 days (not taking in to account the number of un availed
earned leave at their parent department for which the amount of
encashment has been received at Central University of Himachal Pradesh)
of Earned Leave in this university from the date of their joining for the
purpose of encashment at the time of their retirement.

The matter was placed before the Executive Council for approval and
ratification of decision taken by the Vice-Chancellor in this regard.
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The Executive Council after deliberations at length approved that the

ccumulati f m
uperannuation more ing the entir

service span of employee.

ITEM NO 66.7(S). To place before the Executive Council regarding various proposals
received for the department of the university to start new
courses/departments in the university.

It was appraised to the Executive Council that the university has received a
proposal from Head, Department of Computer Sciences and Informatics to
start B.Tech in Computer Science under the Department of Computer
Science & Informatics which is having more demand among the students
worldwide. This course may be started from Academic Session 2024 with

an intake of 60 students.

Similarly,the university has received another proposal from Dean, School of
Physics and Material Sciences to start:

(1) Department of Nano Science & Materials under the School of Physical
and Material Sciences

(2) Master Degree in Nano Science & Materials and Ph.D. in Nano Science
and Materials under the Department of Nano Science & Materialswhich

is having more demand among the students worldwide in the field of
science. This course may be started from Academic Session 2024 with

an intake of 30 students.

After deliberation in the matter Prof. Nagesh Thakur, Member of

reci he university for submission of these
fore the E iv uncil. He stated that these
rammes w n ith emergin

technologies and fosters a mindset of continuous leering essential in

an industry. He recommended that these courses / departments may
be star iversity as per proposals received from the

conc ments.

iv ila following:

1: D m Department of Na i
Materials under the School of Physical and Material Sciences.

he Vice-Chanc ransfer of f;
appointed i hool of Physics ial Scien D
of Nano Science to kick start this new department.

3. To_startnew course(s) in Department of Nano Science from
Academic Session 2024 with an intake of 30 students.
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ITEM NO 66.8(S).

4. Demand teachi iti rof I- ciate Profe -
ssistant Pr - Nano Scien
Materials.

5. To startB.Tech in Computer Science under the Department of
Sci i ic Session 2 ith

an intake of 60 students.
6. The faculty members presently appointed in the Department of
Computer Science and Information shall teach the courses of

chi mputer Sci ; ive Council authori e

Vice- uest Facul
urel i fi i urpose and th
avment of hon i Resour eron(s) /Guest

1 i m th i i
7. and additional f i itions (Profi -

Associate Professor-02 and _ Assistant Professor-04)  for

f Com r Scien I ics to start B.
urse in this d ini f Education, Gov: en

of India,

To place before the Executive Council matter regarding vacant of
various teaching positions under EWS category due to non-
availability of suitable candidates.

The Executive Council is appraised that the university is continuously
advertising various teaching positions since 2021 alonwgith positions
earmarked for EWS category but due to non-availability of suitable
candidates/Non joining the post by the selected candidate(s) under EWS
category, these positions arelying vacant since long.

The OM No. 36039/1/2019-Estt (Res) Dated31.01.2019 of DoPT,
Government of India provides following provisions in this regard:

Where in any recruitment year any vacancy earmarked for EWS
cannot be filled up due to non-availability of a suitable candidate
belonging to EWS, such vacancies for that particular recruitment year
shall not be carried forward to the next recruitment year as backlog.

Further the DoPT, Government of India, vide its FAQ letter No.
43011/11/2022-Estt.  (Res.dl) dated 19.09.2022 provides following
clarificationat SLNo. 13 of the FAQ:

Question.13. How can the unfilled vacancies of EWS be filled in a
recruitment year in case of non-availability of suitable candidates
belonging to EWS?
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Answer. As per Para 6.3 of DoPTOM No. 36039/1/2019-Estt. (Res.)
dated 31.03.2019, where in any recruitment year any vacancy
earmarked for EWS cannot be filled up due to non-availability of a
suitable candidate belonging to EWS, such vacancies for that
particular recruitment year shall not be carried forward to the next
recruitment year as backlog. A further attempt in the same
recruitment year to fill the EWS vacancy is desirable. Thereafter, the
unfilled vacancies may be filled up treating them as unreserved
provided it does not result in excess representation in general
category beyond the number added on account of non-availability of
EWS candidate, if it results in excess representations, it may be
diverted to the category in which shortfall exists.

In view of the above, the university constituted a committee to suggest
further course of action in this regard. The committee met on 09.01.2024
and submitted its recommendation. The said recommendations were
placed before the Vice-Chancellor and it was ordered to place the same
before the Executive Council in its next meeting.

Therefore, the matter is placed before the Executive Council.

Th ive Counci rusal, approved ecomm
of the committee and directed to initiate further course of action as

per recommendations of the committee.

The meeting ended with the vote of thanks to the Chair.

Registrar-cum-
Ex-Officio Secretary

Confirmed

//4""“—’///
(Prof. s.P.'lera‘n‘sﬂ]Z
Chairman & Vice - Chancellor

e —
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