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I may like to draw your kind attention to the provisions contained in FR 56O/(l) and

Rule 48 of CCS (Pension) Rules, 1972 [now revised as Rule 42 of CCS (Pension) Rules,
20211 which stipulates periodic review of employees about their retention in service or
premature retirement in public interest with a view to strengthen the administrative
machinery by developing reasonable and efficient administration at all levels and to
achieve efficiency, economy and speed in the disposal of work in the Ministries /
Departments and PSUs / autonomous institutions and statutory bodies of Government of
lndia.

2. The periodic review is to be undertaken by a Review Committee constituted for
aforesaid purpose and the broad criteria for reviewing shall be:

l. Doubtful integrity
ll. lneffectiveness
lll. Conduct unbecoming of Government Servant

3. The entire service record, including APAR, Personal file or any other relevant
records shall also be taken into account at the time of review, which is to be done on a
quarterly basis. The decision of the review committee to retire any employee is required to
be put up for consideration and approval of the appropriate / appointing authority, as
applicable. There is also a provision for submitting a representation within three weeks
from the date of order of premature retirement by the concerned employee. The
representation committee is required to dispose of the representation in a time bound
manner i.e. within six weeks time. lt is also relevant to mention that premature retirement
under these rules is not a penalty and is distinct from 'Compulsory Retirement'.

4. The validity of FR 56 O has also been upheld by in a series of judgements
delivered by Supreme Court in the matter of UOI & Col. J.M. Sinha (1571 SCR (1)791),
State of Gujarat Vs Umedbhai M. Patel, 2001 (3) SCC 314 and S Ramchandra Raju vs
State of Orissa {(1994) 3 SCC 424}. DoPT vide OM No. 2501310112024-Pers.Policy A-lV
dated 27.6.2024 (copy enclosed along with its enclosures) has reiterated the relevant
O.Ms. dated 11th March, 2016 and 20th December,2022 for instituting / activating a
mechanism for periodic review of all employees of statutory bodies / autonomous bodies /
PSUs under Ministries / Departments.

5. The status of periodic review of all employees is monitored by DoPT and is required
to be updated in a prescribed format as in DoPT's letter dated 27.6.2024 by 15th of each
month by the Ministry / Department and their allied organizations. As such, this
information may be sent at gupta.bimalkumar@gov.in / prateeksagar.edu@gov.in and also
uploaded on the probity portal (https://probitv-dopt. nic. in).
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6. I therefore request all the CFHEIs / Research and Language Councils / pSU /
Regulatory bodies under this Department to provide an update regarding action taken with
regard to periodic review as per Department of Personnel and Training OM No.
250 1 3 101 12024-Pers. Policy A-lV 'w;ru,

Encl.: As above.

Heads of all CFHEIs as per the list enclosed.

Yours sipeerely,14Nl
(K. Sanjay Murhy)
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F. No. 25}13rc1 n024-P ers.Policy A-lV
Gov€mment ot lndia

Ministry of Personnel, Public Grievances and Pensions

Department of Personnel and Training
(Personnel Policy AJV)

North Block, New D llhi
Dated : 27h June, 2()24

OFFICE MEMORANDUM

Subject: - Periodic Review of Central Goverriment Employees for strengthening of

administration under Fundamental Rule (FR) 560)/(l) and rule 48 of ccs(Pension) Rules, '1972

lnow, revised as Rule 42 of CcS (Pension) Rules, 20211 - reg.

The undercign€d is directed to refer to the subject cited above and lo state that instructiois

have been issued from time to time for undertaking periodic review of performance of Govenm€ nt

seryants with a view to ascertain whether the Government servant should be retained in service or

retired from sarvic6 prematurely, in public interest, as per relevant provisions of Fundarxental/ Pension

Rutes relerred to in the subject cited above. ln addition to the various instructions/guidelines issued in

the subject matter, the DoPT vide its OM No. 25013/03i2019-Estt.A-lv dated 28.08.2020 (colt'!

enclosed) has issued a comprehensive and consolidated guidelines detailing the prccedures to be

followed in identifying the cases of premature retirement undcr FR 56 U)/(l) and Rule 48 oi CCS
(Pension) Rules directing ail the MinistrieyDepartments to foilow the content of the said OM strictly and

ensure its wicie circulatibn amongst all concerned. The detaited guidelines on the above subject are

ateady available in Dublic dornain at https://dopt.gov.i! -' Archives j Orders -, Establishmeni --r

Premafure retirement.

2. Similarly, in so far as strengthening of administration by periodical review under FR 560) il
respect,of Autonomous lnstitutions and Statutory boOies is concerned, the DoPT's OM N(.
26fiAA2022-Eslt.A-lV dated .20.12.20?2 and OM No.25013/ l/2016-Estt.A-lV dated 11.03.201r)
(copies enclosed) respectively may be referred to.

3. lt may be noted that the objective of Fundamental Rule (FR) 56 O/(l) and Rule 48 ot CCS;

(Pension) Rules [now, revised as Rule 42 of CCS (Pension) Rules, 2021] is to strengthen th(l
administrative machinery by developing responsibie and etficient administration at all levels and t(,
achieve etficiency, economy and speed in the disposal of Government functions.

4. The. Admjnistrative MinistrieyDepartments have repeatedly been reguested to adhere tc
guidelines issued in this regard and furnish a report to his effect to the Department of Personnel and
Training, However, it has come to notice that vadous MinistriesTDepartments are not adhering to the
sajd guidelihes resulting in delay in identifying the Government employees due for review under relevant
provisions of FR-.56 (i)/(l) and Rule 48 of CCS (Pension) Rules [now, revised as Rule 42 of CCS
(Pension) Rules, 20211.

5. ln view oi the above, the Minlstries/Oeparlments are requested to take immediatq acticn to
iden'lify the employees due for review under relevant provisions of Fundamenta,/Pension Rules and
ensure that t )eir cases are expeditiously submiued fo, consideration before the duly constituted Review
Cornmittee as per exiant instructions. Furth6r, all Ministries/Depaftments are also requested to direct
the Public Sectot Undertakings (PSUs)/Banks, Autonomous lnstitutions and Statutory bodies under their
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adminisirative control tc unciertake the exercise of periodic review of employees under the relevant
provisions

6. Further, ali the M:nistries/Oepartments/Organisations are alsc requested to strictly adhere to the

tirRe{ine meniioned in DoPT's OM dated 28.08.2020 for undertaking the exercise of review of
perfornance of the Govemme;'rt servants and tor the employees cf PSUs/BankVautonomous
instituhons/statutory organisations under their administrative control to ensure that the employees with
doubtful iniegrity or found to be ineffective are not allowed to continue in Government and to furnish a
repo( to DoPT in format given below by 1srh day of each month startjng from July,2024:

Number oi employees to
be revievred under FR-
56 Oi(l)/Rule 42 of CCS
(Pension) Rules, 2021,

Number of eniployees
revielved under
provisions of FR- 56
0)/(l)/Rule 42 of CCS
(Pension) Rules, 2021

Number of ernployees
reviewed and against
whom the provisions of
FR- 56 (./y(l)/Rule 42 of
CCS (Pension) Rules,
2021invoKedl
rmommended

Number cf
employees retired
prematurely invoking
FR- 56 (i)/(l)/Rule a2
of CCS (Pension)
Rules, 2021

group-wise (AJBlC) group-!v'se (A,/B/C)

(1) t2)

7. Hindi version will tollow

Encls: as abcve.

To,

Copy to

group-wise (AlB/C)
e AJB/C

(3) (4)

(Shankra Nand Bharti)

Deputy Secretary to the Gcvemment of lndia
Tel: 01 1-23094471

Email: shaokra.bharti(Onic.in

Ali Secretaries of Minisiries/ Departments of the Govt. of lndia

(As per the slandard Iist)

-b.l fr

1. Compkoller & Auditor General of lndia, New Delhi.

2. Union Public service Commission, Norv Delhi.

3. central Vigilance Commission, New Delhi.

4.,Central Bureau of lnvestigation, New Delhi.

5 Parliament Library, New Delhi.

6. All Union Tenitory Adririnistrations.

7. Lok Sabha/ Rajya Sabha Secretariat.

8. AllAttached and Subordinate Offices of Ministry of Personnel, P.G. & Pcnsions.

9. Hindi Section for Hindiversion.



. No.25013/0A2019EsttA-tV
Government of lndia '

Ministry of Personnsl, Public Gdevances ancl pensions
Departmant of Personnel and 'l?aining

, Establishment A-lV Desk

North Block, New Delhi-1
Dated : 28th August, 2020

Subject: -

OFFICE MEI\'ORANDUM

Periodic Review of Central Government Employees for skengthening of
administration under Fundamentat Rule (FR) S6(i)/fl and Rule 48 of
CCS (Pension) Rules, 1972

' lnstructions have been issued from tirne to time for undertaking periodic

review of performance of Govemment servants with a view to ascertain whether the

Govemment servant should be retained in servlce or rotired from s€rvice

premafurely, in public intersst, as per Fundamental provisions/Rule referred in the

subJect clted abovo. ln order to bring In better clarity to the existing insbuctions and

enable uniform implementalion, an effort has been made to review, consolidate and

ieiterate tre guidelines bo far issued on the subJect atone place.

2. .The objective of Fundamental Rule (FR) 56[/(l) and Rule 48 of

Ccs(Pension) F.ule's,'1972, is to sfengthen the administrative machinery by

deyeloping responsible and efficient administration at all .lbvels and to achieve

efficiency, economy and speed in he disposal of Government functions. lt is

cl,arlfled that premafure retirament of Govemment servants under these rules ig not a

penalty. lt is distinct ftom 'Comnulsory Retirement', which is one of prescribed

penalties underCCS (CCA) Rules, 1965.

3. Provisions relating to pre-mafure retirement in the Fundamental Rules

and GCS (Pension) Rules, {972

3.1 The Appropriate Auhority has tre absdtute right to reflre a Govemment

servant under FR 560, FR 56(l) or Rule 48 (1) (b) of CCS (pension) Rutes, 1972 as

he case may be, lf it i6 necessary to do so ln public interest.
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3.2 FR 56[) :- The Appropriate Auttrority shall, if it is of the opinion that it is in he
public interest so to do, have the absolute right to retire any Government seryant by

giving him notice of not less than three months in writing or thrBe rnonths'pay and

allowances in lieu of such notice :-

0 If he is, in Group 'A' or Group 'B' service or post in a substantlve, quasi-

permanent or temporary capacity and had entered Govemment servlce before

attaining the age of 35 years, afler he has athined the age of 50 years;

(ii) ln any other case after he has attained the age of55 years.

3.3 FR 56(l) i Not',vifrstanding anything contained in olause 0)' the Appropriate

Authority shall, lf it is of the oplnion that lt is in.tre publio lnErest to do so, have he

absdtute right to retre a Gbvernrnent seryant ln Group C seMce or post who is not

goVerned by any pension rules, after he has completed thirty yeaG' seMce by glving

him notice of not less than three months in writing or three months' pay and

allowances in lieu of such notice.

3.4 Rule 48 (1) (b) of CCS (Pension) Rules, 1972 t At any tme after a

covemment servant has completed thirty (30) years' qualtfying seMce, he may be

required by the Appointing Authority to retire in.the public lnterest and ln the case of

such reilrement, the Government servant shall be sniltled to a retiring pension,

provided that the AppoinUng Authority may abo give a notice in 'writing to a

Government servant at least three months before the date on whieh he is required to

ietire in the public interest or three months' pay and allowances in ligu of such notice.

4. . Time Schedule to be followed i The time schedule given in the following

table, shall be followed for undertaking the exercise of review of performanc€ of

Govemment servants :-

Quarter in which review'is
to be made

Cases of Government servants, in the quarter
indicated below to be reviewed

January to March

April to June

July to September

october to December April to June ofthe next Year

2

July to Sepbmber of the same Year

October to December of the same year

January to March of the next year



5. . Maintenance of Register i A registe'of the Government servants who are
due to attain the age of 5Ol55 year6 or tb complete 30 ye?rs cf seryice, ltas to be
mainhined, The register shoutd be scrutinized at the beginning of every quarter by a
senior ofiicer in the Ministry / Department / cadre and the review be undertaken

according to the above schedule so as to ensure timely completion of the review for
retention/pre-mature retirement of the Goveinment servants.

6. Government may, at any time after a Govemment servant has attained the
age of 50/55 years or completed 30 years of service, as the case may be, retire him

pre-maturely in public interest. However,. non-adherence to the timelines as

indicated in para 4 above due to certain administrative exigencies shall not take

away the powers of Appropriate Authority to pre-maturely retire a Government

servant under FR 56(0, 56(l) and Rule 48 of CCS (pension) Rutes, 1972. Therefore,

raview of a Government servant for the purposes of these Rules can be undertaken

even after he has attained the age of 50/55 years in cases covered by FR 56 O or

after he has completed 30 years of qualifying service under FR 060) / Rule 4g of
CCs(Pension) Rules, 1972.

7. There is also no bar on the Government to review any such case again where

. it was decided earlier to retaih the officel but the Appropriate/Appointing Authority is

of the opinion tirat it is expedient to undertake. the (eview again on account of

changed circumstances, in public interest. In such cases, the Appropriate Authority is

'expected to demonstrate visible meticulousness as such Government servants hav€

been found effective on earlier occasioh for reteniion in service.

8. Gompbsition of Review and Representation Committee : -

8.1 The concerned Secretary of the Cadre Conholling Authority (CCA) will constjtute

Review Committees of two membeE at appropriate Ievel as under :-

0 ln case of officers holding Group A posts :-

Review Committee shall be headed by the Secretary of lhe concerned

CCA. Wiere there are Boards. viz CEDT, CBEC, Railway Board,

3



ln case of Group B (Gazetted) officers :-

Additional Secretary/Joint Secreiary level officei shall head the Review

Committeo.

(iii) lh tho case of Non-GazEted gmployees :-

(a) An officer oi the levd of Joint . Secretary will head the

Committee. However, in case the Appointng Auhority.is lovrer in rank

tlan a Joint SecIetary, then an bfficer of the level of Director/Deputy

Secretary will be the head.

(b) [n the case of Non-Gazetted employees ln other than ceiltrallsed

cadres, Head of D3partmenyHead of he Organisation shall decide the

composition oi the Revie\,/ Commlttse.

. Chief Vigilance Oiricer, in case of Gqzetted officers, or his

representative in case ot norFcazetted ofiicers, will be assoclated ln

case of record reflecting adversely on the integrity of any employee.

8.2 The composition of Representatlon comrnittee for all Govemment sENants

shall consist of:-

(a) A Secretary to the Government of lndia to be nominated by the Cabinot

Secretary;

(b) Addltional SecretaryiJoint Seorebry in the Cabinet SecrEtariat and

(c) One member nominated by the CCA

9. Constitution of lnternal Committee i ln addiuon to the abo\€, Secrehry of

the CCA is also empcwereC to constitute an lntemal Commitbe comprising of such

office(s) as dlemed iit to assist the Re'/iew Committee. These Committees wlll

ensure 'rhat the service record oi the Covernment servants being reviewed, along

(ii)
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Postal Board, Teiecom Commission eto, the Revlew Committee shall

be headed by the Chairman of such Board.



with a summary, brirprng out arr rdevant rnformation, is submitted to the cadre
Auhoritieg at least thre€ months prior to lh6 dua date of review.

10. Broad Critoria to be followsd by the Revielv Commtttee :_ The broad
crlbria to be followed by the Revrew committee while making &e recommendauons
are as fol,ows:-

(i) Gbvemment servants whose integrity is dcubtful, shall be reured.
(iD Gov€mment servanE found to be ineffective shall also be retirEd. .[he

basic c-,onsideration in identfying such Government servants shourd be
heir fikress/competence to continue in the post held.

(ii) No Government seryant should ordinarily be retired on ground of
ineffectiveness, if, in any even! he would be retirlng on superannuation
withrn a period of one year from the date of consideration of his case.
Hox/ev.er, in a case where there is a sudden and steep fall in fie
competence, officiency or efiec{veness of a Govemment servant, it wourd
be open to revlew such a case also for premature retirement The said
inst-uclion of not retiring the Govemntent servant within one year on h€

. ground of lnefficflveness except in case of sudden and steep fall in his
performance is relevant only when he is pioposed to be retired on the
ground of ineffectjveness, but not on the ground of doubtful integriiy.

0v) No Government servant should ordlnarily be retired on ground of
ineffectiveness, if, his seMce during the prec€ding 5 years or where he
has been promoted to a higher post cjuing that S yoar pe od, his servbe
in the highest posL has been found satisfactory. There is no such
stipulati6n, however, wherB th6 Government servant ls to be rerjred on
grounds of .doubtful iniegrlty. ln case of those Govemment servanb who
have been promoted durlng the last S years, the previous entries in the
ACRS may be taken into account if he vras promoted on the basis of' seniority cum fitness, and not on the basis of merii

(v) Tho entiro sefllce rectrd of a Govemment servant should be considered
at he time of roview. The.expression ,seivice 

record, refers to all retevant
records and therefore, the revieur shculd not be confined to the
consideration of the ACR/ApAR dossier. The personal file of the
Government servant may contain valuabla material. Similarly, his work and



peiformance c:ould alsc be assessed by looking lnto flles dealt with by him

cr ln any papers or reports prepared and sr.bmitted by him. lt would be

useful if the [trllnistry / DepartmenUCadre putS together all the dala

avajlabld about the Govemment serv"ant and prepares a comprehensive

brlei for consideration by the Review Committee. Even uncommunicated

remarks in the ACRs/APARs may be taken into consideraUon.

11. lmportant judgements of Supreme Court

11.1 ln the judgement in the casd ol tJO:l & Cot. J.N.Slnha tl,t1 SCR (l)
29fl, he Hon'bie Supreme Court had not only upheld the valldrty of FR 560, but

also held that no show-cause notjce nEeds to be lssued to any Government seryant

before a notice df retirement is Issued to him under fie aforesaid provislons. The

Apex Court held that -
'Now coming'to the express v.rords of Fundamenta! Rute g6A), it says i/,at ke

appropiete authority has the a'osclute ight to retire a govemnent ieruant if It is of
the opinion that it is in the public interest.to do so. The right confened on the

approptiate authority is an absolute one. That povwr can be exeroised sub@ to the

conditions mentioned ln the rule.' one of whlch is that the ctn@med authority nust
be of the opinion that it is In public inlersst lo do so. lf hai authority bona ftde forms

that opinion, the correctness of that opinion cannot be challenged before qourts. /t is

open lo an aggrieved paiy to contend that the rcqutsite opinion has not bsen formed

or the decision is based on coiiateral grounds or that it is an arbitrary deciston.,

11,2 ln the case ot State of eqarat vs Unedbhdi M. patel, 2O0l (A) SCC

3r4 Hon'bie Coud held that -
'The law relating to compulsory retlrement has now cJystalized into defnite

principles, which could be broadly summadzed thus:

Whenever the seryices of e public servant are no longer useful to the

general administration, the oflicer can be compulsorily retired for the sake

of public interest.

(i)
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(ii) Ordinarity, the ordpr of compulsory retirement is not to be treated as a

punishment coming under Article 3'1'l of the Conslitution.

(iii) For better administration, it is necessary tc chop off dead wood. but the

order of compulsory retirement can bd passed afler having due regard to

the entire service record of the ofricsr,

(v) Any adverse entries made in he confidontial record shall be taken note of

and be given due weightage in passtng such order.

(v) Even un-communicated entries in the confdential record can also be taken

into consldelation.

(vi) The order of .compulsory reurement shall not be passed as a short cut to

avoid Deparfrnental enquiry when such course Is more desirable.

(viD lf the officer was given a promotion despite adverse entries made in
. 

the confidential record, .that is a fact in favour of the officei.

(vlii) Compulsory retirerhent shall not be lmposed as a punfive measure. '

12.1 As far as integdty is concerned, the following obseryations of the Hon'ble

Sdpremo Court .in the case of S Ramchandra Raju vs State of Orissa (1994) 3 SCC

424), while upholding compulsory retirement in the case, may be kept in view :

,. '{he officer would live by repitation buitt around h!m. ln an appropiate Gase,

there may not be sufficient evidence to take punitive disciptinary action of

removal from servlce. tsut his conducl and reputation is such ,haf h/s

continuance in service would be a menace to public seNice and injurious to

publia interest. The entire servlce .reard or character rolls ar confidential

repods naintatned woutd funtsh the backdrop material for consideration by

the Govemment or the Review Comnittee or the appropriate aulhority. On

ansiderafron of dte totatity of ke facts and circumstances alone; . tte
Govemment should torm the opinion that frrie Govemment officer needs to be' ompulsofily relired fron sevice. Thereforc, the entir€ reiord more

paiiculafly, the latest, would form the foundatlan for the opinion and furnish

. the base to exercise the power under the relevant rule to compulsotily rettrc a

Aovemment ofiicer,'

7

12. The observations of the Supreme Court with regard. to lntegrity and

conduct unbecorning of a Government servant



12.2 While considering thc aspect of integrity oi an employee, all material on

rccord, including the actions or decisions taken by the employee which do not

6ppear to be above board, complaints received against hlm, or suspicious property

transactions, for which there may not be sufficient evidence to initiate departnental

proceedings, may also be taken into accoult The Judgement of he Apex Court in

the case of K Kandaswaniy vs union Of lndia & Anr, 1990 AIR 22, 1995 SCC (6)

162 is relevant here. ln this case, the apex court uphetd the decision of the

Government and held thati

'me ights ,- constitutional or statutory - carry with them coro aty duty to

. maintain efficienq, integrily and dedication to publia service. Unfo,lunately, the tatter

is being ovedooked and neglected and the former. unduly gets emphaslssd, The

appropr'Ete Govemment or the authotity would, therefora, need to consider the

totality ot the facts and clrcuntstances approprlate ln each case and would form the

opinion whOther conpulsory retirement of a Governnont emiloyee would be in the

publlc lnteresL The opinion must he based oo the material on reco(d; otherwisa lt

woutd amdunt to arbitrary or colourable exeroise of pow.er."

12.3 Similarly, repoits of conduct unbecoming of a Government servant may also

form basis for compulsory retirement. As per the judgement of the Hon'ble supreme

Court in Sf6fe of U. P. and Others vs Vijay Kumar Jain, Appeal (civil).2083 of 2OO2:

"lf conduct of a government employee beanes unbeaming to the publlc

interest or obstructs the efficiency in public seryices, the govemmeni has an

absolute righ:t to compulsorily retire sach an employee in public interest.'

13. ApprovalofApproprlate/AppointingAuthorlty:- The recommendations

of Review Cornmittee will be put up for consideration and approyal of

Appropriate/Appointing Authority in those cases, where it has been recommended to

retire the Govemment servant premafurely.

14. Representation against Premature Retirement:. After Issue of the

orders of premature retirement, the concerned Govemment servant may put up

representation for orders otherwise, within three weeks from the date of seMce of

such notice / order and the matter may be plaoed before Representduon Committee

I



along with fresh input, if any. The examlnation of the representation should be

completed by the Cadre Authorities within two weeks from the date.of receipt of
representation. The Representation committee considering the representation shall
make its recommendations within two weeks from the date of receipt of the reference

from the Cadre Authorlties . concemed and the Appropriate/Appoinung Authority
should pass its orders withih two weeks from the date of receipt of the

recommendations of Representation Committee.

15. ln so far as the provisions which are not covered in this.OM, the provisions in
tho eariier OMs shalt continue to be applicable.

16. .All Miniskies/Departrnents are requested to follow the contents of fris OM

stricfly and to ensure its wide circulation amongst all concerned.

fbwrs*
To

Copy to:

1. Presidenfs Secretaria! New Delhi.

2. Vice-Presidenfs Secretariat, New Dethi.

3. The Prime.MinistePs Office. New,Delhi.

4. Cabinet Secretariat, New Delhi.

5. RaJya Sabha SecretariaU Lok Sabha Secretariat, New Delhi.

6. The Comptroller and Auditor ceneral oi lndia, New Delhi.

7. The Seerehry, Union Public Service Commlssion, New Delhi.

8. The Secretary, Staff Selection Commission, New Delhi.

9. All attached offic-es under the Ministry of personnel, public Grievances and
Pensiong.

I

(Surya Narayan Jha)

Under Secretary to the Government of India

Tel:2304034i

The Secrejaries of AII lvlhtiskies/Departments

(as per the standard list)



10. National Commission for Scheduled Castes, New Delhi.

11. National Commission for Scheduled Tribes, New Delhi.

12. National Commission for oBCs, New Delhi. 13. Secrstary, National Council

(3CM), 13, Feroze Shah Road, New Delhi.

14. CVOg of all Ministries/DePartinents.

15, ADG (M&C), Press lnformation Bureau, DoP&T

16. Nlc, DoFT, North Block, New Delhi (for uploadirg fie same an.tho \,vebsite of

this Ministry under the Heao 'OMs & Orders' + Establishment , Premature

RetiremonL

17. oL Division :-For Hindiversion of the OM at tfre earliest possible.
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F.No. 260 12 / 8 I 2022 -Estt A-N
. Government oflndia

Ministry of Personnel, Public Grievanccs and Pcnsions
Departncnt of Personnel and Trainin!

(Estt.A-lV Desk)
North Block, New Dcthi

Dritcd: 2Ora Deeabet, 2022

OFFICE MEM OR.AXD-UIU

Subject: Strengdening of Administration by periodical review under f.R 56(j):
Statutory Body regarding.

The undersigned is directed to refer to DOPTs OM No.
25013 /O3 /2O19-EstLA-lV dated 28.08.2020 regardiag Periodic Review of
Central Govemment Employees for strengthening of administration under FR
56fi)/(l) and RuIe 42 of CCS (Pension) Rules, 2021 lerstwhile Rule 48 of CCS
(Pension) Rules 19721.

2. As regards applicability of provisions of FR-56(i) and composition of
Representation Committee in respect of statutory bodies, thc following
provisions are made for tl1e stafutory bodies:

W.here the Statutory Body have adopted the provisions of FR
56[i), Administrative Ministry may ensure that they are strictly
followed;

Where thc Statutory Body have similar provisions in tJreir rule
books, the Administative l{inistry tray ensure that iiey are
followed in letter and spirit;

Where no such provisions e-rist, the Administrative Ministry may
ensure that the action is taken to put in place such rules as
may be necessary; and

The cooposition of ttre Representation Coamittee in respect of
employees of Stahrtory bodies may be decided v"ith the approval
of Minister-in.charge 6f the Ministry under which the Statutory
bodiesfatr. (-\_,

i'ltr'l tz-
(Satish KrimLr)

Under Secretary to the GoW. of Iadia
Tel:23O4O34I

The Secretaiies ot All Ministries/Departrncnts
(As per the Standard List)

Copy to:

1. President Seset riat, New Delhi,
2. Vice-President's Secretariat, New Delhi.

Contd.........

I.

u.

ul.

lv.

To



From pre-page:

3. The Prime Mini'ster's Officc, New Dclhi
4. Cabinet Secretariat, New Delhi.
5. Rajya Sabha Secretariat/ l,ok Sabha Secretariat, New Delhi.
6. The Comptroller and Auditor Ceneral of India, NerB Delhj.
7. Thi Secritary, Union Public Service Corumission, Ncw Delhj.
8. Thc Secretary, Staff Selection Commission, New Delhi.
9. AI attached offices under the Ministry of Personnel, Public Grievances '

ald Pensions.
lO, National Coamiseion for Scheduled Castes, New Delhi.
i f . tlationat Comnrission for Scheduled Tlibes, New Delhi.
i2- Natir'lnal Comrnission for OBCs, New DFlhi.
13. Secretary, National Council (M), 13, Feroze Shah Road, New Delhi.
14. CVOs of All Ministries/Departrrents.
15. ADG (M&C), Press Information Bureau, DOP&?
16. Hindi Section for translation in Hindi,

:2:



The undersigned is dkected to refer to DoP&T's OM No'

zlO13nLnO13.-EsttAlV dated 11.9.2015 and 01.03.2016 and to say

that in so far ?s Autonomous lnstitutions are concerned, the following

have been decided :'

(i) Where the Autonomous lnstitutions have adopted the

provisions of FR 56 O, Administrative Ministry may ensure

, that they are strictlY followed ;

(iD Where the Autonomous lnstitutions have similar provisions in

their rule books, the Administrative Ministry may ersure that

they are follbwed in letter and spirit ; and

Subject

(iii)

To,

The Seoretaries of All Ministries / Departments
(As per the Standard Ust)

Copy to:

. President Secretariati New Delhi.

. Vice:President's Secretariat, New Delhi

. The Prime Minister's Office, New Delhi.

. Cabinet Secretariat, New Delhi.

No.2501 3/1/20 1 &EsttA-lV
Government of lndia

Ministry of Personnel, Public Grievances and Pensions

Department of Personnel and Training

North Block, New Delhi
Daled 1'1rh March; 2016

OFFI CE MEMORANDUM

- Strengthening of Administration by periodical review under

FR 56(D : Autonomous lnstitutions reg.

Where no such .provisions exist, the Adminishbtive Ministry

may ensure that the action is taken to put in place such rules

as may be necessary.

3r? uYP,*=.u,
(Surya Naray*h Jha)

Under Secretary to the Government of lndia

I

2
3
4

5 Raiya Sabha SecretariaU Lok Sabha Secretariat, New Delhi'

Contd.



.2

From pre-page:

6. The Comptroller and Auditor General of lndia, New Delhi.
7. The Secretary, Union Public Sewice Commission, New Delhi.
8. The Secretary, Staff Selection Commission, New Delhi.
9. AJI attached offices under the Ministry of Personnel, public

Grievances and Pensions.

10. National Commission for Scheduled Castes, New Dethi.
1 1. Naiional Commission forl Scheduled Tribes; New Delhi. .

12. Nalional Commission for OBCs, New Delhi.
13. Sepretary, National Council ( M), 13, Feroze Shah Road, New Dethi.
14. CVOs of AII Ministries/Departments.
15,.ADG (M&C), Press lnformation Bureau, DOP&i

r.+d ruiq, DOP& T, North Block, New Delhi (for uptoading the same on
the website of this Ministry under the Head 'OMs & Orders' I
Establish:'nent )'Premature Retiremenl.

17. Hindi Section for trahslation in Hindi.

i
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